


} 2003 ï Adjust plan design to encourage proactive wellness 

visits.  Engage physicians to drive up generic drug utilization 

} 2004 ï Premium differential for wellness participation 

} 2005 ï Add spouses to the premium differential  

} 2006 ï $150 toward weight loss program 

} 2008 ï Add employer based primary care clinic 

} 2010 ï Comprehensive physical 

} 2010 ï HDHP with HRA deductible buy down 

} 2010 ï Flexible spending $$ for CHRA 

} 2011 ï Referenced based pricing prescription plan design 




